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 This is a Liberal Private Member’s Bill introduced by Ruby Dhalla, MP for Brampton-Springdale and seconded 

by Bob Rae, MP for Toronto Center. 

 This proposed enhancement amends the Old Age Security Act to reduce the residency requirement from ten 

years to three years to gain entitlement to a monthly pension. 

 Rick believes the current 10 year requirement period strikes an appropriate balance between an individual’s 

contribution to Canadian society and the economy and his or her access to a lifelong, publicly funded benefit. 

 “This would cost over $700 millions dollars to Canadians and is socially irresponsible.” - Rick 

 

I will not be supporting this bill. 

Bill C-428: An Act to amend the Old Age Security Act (residency requirement)  

Travelling outside of Canada? 

Join us at our passport clinic to ensure you have your passport when you 

need it. 

The clinic will be held at: 

Oddfellow's Hall 

240 Victoria Street, Campbellford Ontario 

May 22nd 2010, 9:00am to Noon 

mailto:NorloR@parl.gc.ca


The members of our Canadian Forces put their lives on the line for our country.  Our 

Conservative Government is proud to stand behind them and their families. 

 

Your Government intends to improve EI parental benefits for Canadian Forces mem-

bers who have been ordered to return to duty while on parental leave or whose parental 

leave is deferred as a result of mandatory service. 

 

Thatôs why we will extend the current parental benefit period by an additional 52 

weeks, up to 104 weeks, following the birth of a child or the date an adopted child joins 

the family of military personnel. 

 

Additionally, in the event that a Canadian Forces member dies as a result of a service-

related injury, we will take steps to make it easier for their immediate family to access 

EI sickness benefits while they grieve the loss of their loved one.  

$1.55 Million to be Invested in the Northumberland, Quinte and 

Kawartha Manufacturing Associations 

 

 These funds will be used for the establishment of the Tri-Association Manufac-

tures Initiative 

 The initiative will provide 50% funding to manufacturing employers that under-

take third-party employee training and/or a $1,000 rebate to those manufac-

turing employers that hire youth inters/displaced workers. 


